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Demographics
(Walker & Williams, 2022)
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https://www.apta.org/apta-and-you/news-publications/reports/2023/physical-therapy-profile-demographics-profession-2021-22
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Demographics
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URM Student Barriers 
(Naidoo et al., 2020; Poole et al., 2023)

• Lack of representation

• Social and cultural isolation

• Racial/ethnic discrimination

• Language

• First generation

• Financial Burden
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Purpose
Discuss the scaffolded support model to establish a 
strong mentor-mentee relationship
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Learner Objectives

Reflect upon a 
previous mentor-
mentee experience 
to ascertain 
successful and 
unsuccessful 
components

01
Describe the types 
of data that should 
be garnered from 
the mentee, 
mentor, clinic, and 
educational 
program

02
Formulate a plan 
on how to apply 
scaffolding 
supports in future 
mentor-mentee 
efforts
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Think, Pair, Share

• DCEs: How do you assess compatibility between 

students and clinical instructors before clinical 

experiences?

• CIs: What strategies did you use to help students 

feel welcome in the clinic?

• Students: What strategies did your CI use to 

promote belonging and academic success in the 

clinic?

Sabrina Altema, Howard University
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Cultivating 
Relationships
(Hernandez et al., 2017)

• Enhancement labs to develop 

PT/student relationships and rapport

• Relationship with CIs
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Cultivating 
Relationships

• Assessment of the clinical 
environment

• Zoom meetings/assessments

• Student intake forms

• Aptitude, clinical interests, hobbies, 
learning and teaching style, goals, racial 
and ethnic background, geographic 
location
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Managing Success

• CI & student feedback forms

• Student self-reflection forms

• Coaching for communication and 

conflict
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Outcomes
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"He's doing so great! He takes initiative and is willing to jump in without being asked, and with 

great confidence. Such a great dude. Thanks for pairing him with us; he'll fit in very well here."

"I also felt more confident in answering questions presented by Dr. XX. It is great working with 

Dr. XX because he is very encouraging and brings notice to some of the areas that I lack in 

using constructive criticism that feels reassuring, which makes for a great learning experience."

"It is close to home; I like the CI because she has a systematic approach"

"My CI does well with feedback every other day to inform me of my strengths and weaknesses 

and my comfort with the workload. My CI also had similar situations growing up in Brooklyn and 

in Caribbean households."
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Outcomes
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Experiences of tokenism

Experiences of social isolation and microaggressions with 

comments about the student’s tone and perceived engagement.

“Treatment is hard, hands down, but I feel like it’s harder, especially 

because I’m having a hard time connecting with my CI, so it’s not 

the most enjoyable experience overall, to be honest.” 
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Culturally Aware Mentorship
(Pfund  et  al.,  2014;  Byars-Winston  et  al.,  2023;  House et  al.,  2023)
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• Expectations

• Professional development

• Effective communication

• Independence

• Understanding

• Ethical behavior

• Equity and inclusion
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Partnering for Success
15

Program

Student

Clinical 
Instructor
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Questions?
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